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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution SMTI. CHANDI BAI HI MATHVAL MANSUKHANI
COLLEGE OF ARTS, SCI ENCE AND COMVERCE

Name of the head of the Institution DR, MANJU LALWANI PATHAK

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02512734940

Mobile no. 9049593960

Registered Email princi pal . chnc@nai | . com

Alternate Email nms. manj ul968@ edi ffnai |l . com

Address P. B. No. 17, Opp. Railway Station,
Snt. Chandi bai Hi mat hmal Mansukhani
Road,

City/Town U hasnagar

State/UT Mahar ashtra




Pincode 421003
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Neena Anand

Phone no/Alternate Phone no.

02512734940

Mobile no.

9324793900

Registered Email

i gacchntol | ege@nai | . com

Alternate Email

dr. neenanand@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. chntol |l ege.in/

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : https://ww. chntol | ege. i n/ acadeni c-
cal endar/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HemetliEior Period From Period To

1 B++ 79.5 2003 21- Mar- 2003 20- Mar - 2008

2 B 2.84 2011 30- Nov- 2011 29- Nov- 2016
6. Date of Establishment of IQAC 25- May- 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.chmcollege.in/
https://www.chmcollege.in/academic-calendar/
https://www.chmcollege.in/academic-calendar/

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries

IQAC

MU signed with TPSDI for 07- Aug- 2019 0
Certificate Courses 1

Est abl i shnent and 31- Aug- 2019 2
initiation of CHM 1

| ncubation Centre

Annual Action Plan 01- Aug- 2019 0
invited from vari ous 1

departnents for
preparation of Academ c
Cal endar of the college

| nducti on program hel d 11-Jul - 2019 834
for first year 3
under graduat e and post
graduat e students

Sem nar on Devel opnent of 19-Cct - 2019 97
Quality Culture in 1

Col | ege

Internal Adm nistrative 02-Jan- 2020 33
Audit done 3

External Adm nistrative 11- Feb- 2020 180
Audi t 1

Webi nar for Non-Teachi ng 11- May- 2020 175
Staff on Rol e of Non- 3

Teaching staff in College
Reaccredation &

Assessnent
4 Days Workshop for 30- Apr- 2020 107
Teaching Staff on 4

Trai ni ng of Techni cal
tools for online Teaching

Sem nar on Research 29-Jul - 2020 151
Support tools and open 1
educati on resources

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

SMTI. CHANDI BAI | M nor Proj ect - Uni versity of 2019 50000
HI MATHIVAL Political Murrbai 365

MANSUKHANI  COLL Sci ence

ECE, ULHASNAGAR

SMI. CHANDI BAI | M nor Proj ect - Uni versity of 2019 30000
HI MATHIVAL Conmrer ce Munbai 365

MANSUKHANI  COLL

ECE, ULHASNAGAR



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9720_Quality_Initiatives.xlsx

SMTI. CHANDI BAI | M nor Proj ect - Uni versity of 2019 75000
HI MATHVAL M cro Munbai 365
MANSUKHANI  COLL
ECE, ULHASNAGAR
SMTI. CHANDI BAI | M nor Proj ect - Uni versity of 2019 45000
HI MATHVAL bot any Munbai 365
MANSUKHANI  COLL
ECE, ULHASNAGAR
SMI. CHANDI BAI | M nor Proj ect - Uni versity of 2019 105000
HI MATHIVAL Zool ogy Munbai 365
MANSUKHANI  COLL
ECE, ULHASNAGAR
SMI. CHANDI BAI RGSTC CGover nnent of 2019 3270400
HI MATHVAL Assi st ance for Mahar ashtra 1095
MANSUKHANI  COLL Sci ence and
ECE, ULHASNAGAR Technol ogy
Applications
SMT. CHANDI BAI | M nor Proj ect - Uni versity of 2019 20000
HI MATHVAL Engli sh Munbai 365
MANSUKHANI  COLL
ECE, ULHASNAGAR
SMTI. CHANDI BAI | M nor Proj ect - Uni versity of 2019 40000
H MATHVAL Economi cs Munbai 365
MANSUKHANI  COLL
EGE, ULHASNAGAR
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

25

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 Semi nar on devel opnment of Quality Culture in College: The Role and Contri bution

of Teacher, Departnent,

| QAC and Institution in adm nistering Quality Process

with reference to Reaccreditation’. 2 Internal Audit 3 External Adninistrative
Audit 4 Webinar for NonTeaching Staff on Role of NonTeaching staff in College



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9720_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9720_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9720_Minutes.pdf

Reaccreditati on Assessnment 5 4 Days Wrkshop for Teaching Staff on Training of

Techni cal tools for online Teaching

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Strengthen the nmentoring system

Peer mentors appointed to assist the
Ment or teachers and to bridge the gap
bet ween Mentor and Ment ee

Pronpt e under graduat e research
activities at departnent |evel
all streans

acr oss

Resear ch Met hodol ogy wor kshops and
Resear ch Paper Presentation Conpetition
conduct ed by RDC

Strengthen the Quality Research culture
anong faculty

Requi sited the managenent for purchase
of Urkund Software , for strengthening
the quality of research. Seminar on "
Resear ch Support Tools and Open
Educati on Resources for Students and

worren of adopted Vasat vill age

Faculty " to support Quality in
Resear ch
Est abl i shment of Incubation Centre as a |lncubation Centre is established . One
start up ecosystem for budding startup incubated
entrepreneurs of the coll ege.
To start the process of Infrastructure |The process of Infrastructure
Devel opnent for optinmumutilization of |[redevel opnment is under way.
space.
Enhance col | aboration by having nore MoUs with TPSDI , 3HD Media , Jayl axmi
MoUs with industrial sectors, NGOs etc. |Education Society and Digital Connext
for skill devel opnent and pl acenent of |signed and cert courses initiated
| earners
Expand t he usage of ERP software for CENTRI CO software for Digital Archiving
conpr ehensi ve online adm ni stration and |purchased.
paper| ess communi cati on
Provi sion of nore physical facility for |[Rest Roomfor Differently Abled persons
Di vyang | earners. added
Desi gn worren enpower nent program f or Vocational Training Centre at Vasat

Village set up , in association with
Rotary C ub of Ul hasnagar.

To establish Smart C assroons and Vi deo
Centre

Vi deo Recordi ng equi pnent procured

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9720_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9720_Quality.xlsx

Managenent Comittee

11- Aug- 2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 09-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A Menor andum of Under st andi ng was
signed by the college with Future Tech
Partner, Minmbai 400004, the product
naned as ‘ Academi c ERP software’ on
11th May 2018 at U hasnagar 421003.
This solution was inplemented in the
Academ ¢ year 2018 2019. Snt. CHM
Col | ege has purchased cl oud based
Acadeni ¢ Sof tware Sol ution for

devel opi ng and depl oyi ng cl oudbased
academ ¢ solutions. This software
currently has operational nodels in
Online Admi ssion Work, Student

I nformati on System Exanination
Managenent, and Student Fee Managenent.
Modul es operational: Back Ofice/
Institute Adm n Modul es: ¢ Petty Cash e
Fi nanci al Accounting System Add on
Modul es » Al umi Managenent < Mbbile
App for staff Student for Comrunication
purpose. 1. Online Adnmission ¢ Pre

Admi ssion Inquiry ¢ Student application
data ? Collection (online with
Applicant’s Portal, OfLine) ? On |line
application status ¢ Verification of
adm ssion criteria ¢ Allocation of
program brand based on the choice given
by the student ¢« Online seat status
display ¢ Integrated fee collection e
Admi ssion formw th Student’s

phot ograph 2. Student information
System ¢ Student Master Database Year
Wse ¢ Formation of

progr ans/ branches/ secti on/ subsecti ons -
Enrol | ment nunber generation ¢ Subject
registration ? Core subject allocation
? Departnent w se electivel/ free

el ective offerings ? Electivel/free

el ective online choice collection from




students ¢ Acadeni c Registration ?

Regi stration slip printing ? Add/drop
regul ar/ back paper subject ? Integrated
fee collection 3. Exam nation
Managenent ¢ Openended Exam nodul e, All
type Theory Practical, Theory internal
Practical possible e

At t endance/ absentee |ist generation e
Event based dual marks entry system
secured online entry of marks by
faculty nmenmber with HOD approval -
Result Processing ? Final Marks
Percentile Calculation O ? Grade

cal cul ati on CPGA/ SGPA cal cul ation -
Tabul ation of grade list « Initial
Consol i dat ed Sheet Generation e
Printing of grade/ Mark Sheet,
transcript various MS reports -
Ceneration of all Gender/ G ade w se
student statistics fail student list e
Publ i shing of results on the Wb after
approval < verification of Mark Sheet
Via website « ATKT Exam fee paynent
option integrated ¢ Auto popul ating
ATKT student on fees paid basis in the
exam e Reval uation/ Duplicate mark
sheet generation feasibility 4. Student
Fee Managenment e« Dynanic fee heads
(coursewi se) ¢ Fee Structure ? Academ c
year, programwi se fee with nmultiple
quota handling ? Individual Fee
Structure ¢ Fee Waiver/ D scount Quota
W se/ Schol arship Wse ¢ Fees

Col | ection ? Bank DD/ Cheque/ ECS ?
Online fee collection through paynent
gateway (on dermand) ¢ Fine Collection
Aut omat ed/ Manual < Fee
refund/settlenent with refund fees
recei pt generation « Payment List/Dues
List ¢ Student Fee Transfer ¢ Various
MS related reports « Integration with
Fi nanci al Module. 5. WbACADM N St udent
WebACADM N ¢ Personal |nformation

View Edit ¢ Marks obtai ned/ CGPA/ SGPA
details ? Fee detail which includes -
Fee/ fine paynent, dues details Enpl oyee
Web ACADM N ? Personal Information e
Contact information View Edit  Leave
and salary record

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words




The Institution’s vision is to serve humanity by educating young minds so as to
enable themto | ead the devel opment of the Country and the world at large. In
line with this vision, the prograns are structured to provide a robust
foundation in Science, Cormerce, and Arts faculties while cultivating nmulti-
disciplinary integrated learning and thinking to inculcate a sense of service
in our students to create future | eaders. As an affiliated College, the
institution follows the curriculum prescribed by the University of Minbai.
Curriculumdelivery nechanismis aligned with the College vision, mssion, and
obj ectives. Every year, at the beginning of the session, the Principal conducts
neeting of all the teachers to develop strategies for effective inplenentation
of the curriculum Heads of the Departnents conduct nmeeting with all faculties
for subject allocation and planning for the entire senester. Functiona
autonony is given to departnents to frame tinme-table and Acadeni ¢ Cal endar,
that is displayed and infornmed to the students. Delivery nechanismis designed
to attain the course outcone. The Col |l ege ensures effective curriculumdelivery
through a wel | -pl anned and docunented process which has rel evance to the
current needs and has wel | -defined | earning objectives and outcones. The
sci ence departnents plan for the practical session in advance and informto the
students. Practical nanuals are naintained in the departnments and schedul e of
journal subm ssion is displayed on the departnental notice boards. Once the
senester conmences, the teachers identify the slow | earners and advance
| earners in respective class through strategy designed by the institution.
Renedi al cl asses for slow | earners are conducted and additional support is
given to advanced | earners by the departnents at their |level. Pedagogy is
adapted to cater to the demands of the freshers to facilitate faster |earning
and devel opnent. El ective options are available in all prograns of study. Val ue-
added certificate prograns are also provided for the students. Focus of each
departnent is to ensure that all projects, case studies, experiential |earning
are enriching and val ue added in their approach. The departnents plan different
acadenic activities for every year which have been reflected in the action plan
of the departnents. Faculty nmenmbers of the college are encouraged to attend
syl | abus revision workshops, FDPs, Orientation and Refresher Courses conducted
by Various HRDC s of India by providing information and financial assistance in
the formof reinbursenent of registration charges. Enrichnent prograns are
of fered by each departnent in the formof interactive deliberations, industry-
academ a visits, workshops and conferences fromtine to tinme. Extension
activities are introduced by giving students topics that are beyond the syl | abi
to enhance their creative thinking. Students are encouraged to participate in
all intra and inter -collegiate cocurricular and extra curricul ar events.
Besides the traditional chalk and tal k nethod, faculty is encouraged to inpart
the curriculumthrough varied teaching tools such as Presentations, Tutorials,
Assi gnnments, G oup Discussions, Wrkshops, Senminars, Industrial Visits, Cuest
Lectures, Educational Tours, Screening Docunentaries and Filns foll owed by
di scussi on, Quiz, Test, Surveys, Holding Exhibitions, Awareness Prograns, Case
Studi es and innovations introduced in Students’ Fests.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
TALLY NI L 01/ 11/ 2019 15 Enpl oyabi |
COURSE ity and Comput eri sed
skill Accounti ng
devel opment
NI L 01/ 06/ 2020 15 Enpl oyabi | I nvest ment
Certificate ity and Anal ysi s

Course in ski |l




Capi t al
Mar ket s
NI L

Certificate

Course in

Di gital

Mar ket i ng
Strategies

NI L
Certificate
Course in
Key Concepts
in CGeneral
Semantics

devel oprent

01/ 06/ 2020 15 Enpl oyabi | Soci al
ity and Medi a
skill Mar ket i ng
devel opnent Strategi es
01/ 06/ 2020 15 Enpl oyabi | Appl yi ng
ity and the Ceneral
skill Semantics in
devel opnent Everyday
life

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NIl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
66

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Si ndhi | anguage
Lear ni ng Course

12/ 04/ 2019

110

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BMS Managenent Studies 120
BCom Accounting and Fi nance 60
BCom Banki ng and | nsurance 60
BA Travel and Tourism 1

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9720_Value_added_courses_1629129576.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9720_Projects_undertaken_1628845806.xlsx

Students Yes
Teachers No
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

that regul ar

acadeni cs. o

The feedback is a key too
of educati on.
students by al
| ear ni ng aspects.
noni toring of students’
mai ntain quality in the teaching and | earning process.
focuses on the attendance of the students,
parents in inproving the attendance of the students.
have al so coll ected feedback fromfaculty nenbers, alummi and parents. Al
feedback fornms are anal yzed by Heads of the Departnent and corrective neasures
if any, are infornmed to the respective faculties for further
Feedback is taken fromthe fina
suggestions in inmproving the curriculumand it
St udi es nenbers of the respective programmes of University of Minbai.
in their capacity as chairpersons/nenbers of the BOS and nenbers
attend syl | abus revision nmeetings and provide

t hese val uabl e suggestions in syllabus fram ng. The feedback is collected on
few inportant criteria such as:
Rai si ng of queries and doubts,
Motivation to pursue higher studies and conpetitive exans etc o
regularity and effective commnication of teachers ¢ Use of |ICT and ot her new
met hods of teaching apart from chal k and board.
Learni ng Process and Pedagogi ca
students is anal yzed scrupul ously and used for their educational
The difficulties and suggestions of students are | ooked into and addressed.
HODs interact with the coll eagues in case of any need of
in teachi ng net hodol ogy. The action taken report
departnent to enhance the performance of the teachers. Thus, the feedback
received fromstudents in each semester
teaching and teacher’s effectiveness. Thus, al
feedback for the betterment of the institution.
satisfied with the progress of the institution in all respect.

Hence,

the teachers
of syllabus fram ng conmttees,

e Timely efficient

| nnovati ons.

parents’

Al umi

whi ch ensures conti nuous i nprovenent
feedback on the curriculumdelivery is collected fromthe
the departnents once in each senester on various teaching-

As a quality initiative parents are inforned in PTA neetings
attendance and punctuality is necessary to
The feedback form

i nvol vement and rol e of
Sone of the departnents

in the quality

i mprovenents.
year students by sone departnents for their
is conveyed to the Board of

Sonme of

progressi ve performance of
i nside and outside the classroom -«
Punctual ity,

e I nprovement in Teaching,
Feedback obtained fromthe

i mprovenent.

i nprovenent or change

is made and di scussed in the

is analyzed in ternms of the quality of
t he stakehol ders provide tinely
and parents are well

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Conput er 144 332 121
Sci ence
BSc I nformation 72 418 66
Technol ogy
BA Mass Medi a 72 203 69




BCom Bachel or of 144 693 142
Managemnent
Sci ence
BCom Fi nanci al 72 137 52
Mar ket s
BCom Banki ng and 72 195 63
| nsur ance
BCom Accounts and 72 512 69
Fi nance
BSc NA 480 602 410
BCom NA 1010 2500 994
BA NA 360 400 315
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 5976 263 86 Ni Tl 36

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
122 96 76 40 Nill 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

 The College has introduced the Student mentoring policy in the year 2018-19. The main aim was to develop
the effective mentoring system in order to help learners to cope up with the challenges impacting their academic
performance. The policy is executed through the Students Mentoring Committee. It is a three tier structure
comprised of the Core Committee, the Student Mentoring Committee and Peer Mentors. « The Core Committee
consists of Vice Principal as Overall In charge, a senior teacher as coordinator, four senior teachers as Co-
coordinators one each from Arts, Commerce, Science and Self-financing courses as well as IQAC coordinator as
special invitee. « A meeting of Core Committee is organized in which Teacher Mentors for each class are
appointed. The Teacher who has a workload of minimum one lecture/tutorial per week for the assigned class or
division is preferred. « A meeting of Students Mentoring Committee is conducted which is attended by overall In
Charge, Coordinator, Co-coordinators, IQAC coordinator as a special invitee and all mentor teachers. The
purpose of the meeting is to orient the attendee about the objectives of mentoring system, role and
responsibilities of coordinator, Co-coordinators and mentor teachers. Suggestions are invited from the members.
« A meeting of Students Mentoring Committee is conducted which is attended by overall In Charge, Coordinator,
Co-coordinators, IQAC coordinator as a special invitee and all mentor teachers. The purpose of the meeting is to
orient the attendee about the objectives of mentoring system, role and responsibilities of coordinator, Co-
coordinators and mentor teachers. Suggestions are invited from the members. « The Teacher Mentors organize



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9720_Demand_ratio_1628670781.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9720_ict_tools_1628676955.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9720_e_resource_1628676963.xlsx

mentoring sessions with students of the allotted class/division and provide detailed information of the system.
Mentor teachers encourage the learners to express their issues and problems which they face and adversely
affect the academic growth. Teacher Mentors document the issues of the mentees in the Student Mentoring
Card and report their responses along with action taken report to the co-ordinator which is compiled at the end of
the academic year. « From this academic year , 2019-20, the third tier of Peer Mentors is introduced. The Mentor
Teacher selects students as Peer Mentors for the class. The Peer Mentors are instructed to form a WhatsApp
group of all students of the class. Mentor Teacher will share important notices and information in the WhatsApp
group. As Mentees may feel comfortable with the Peer Mentors to share their concern, the Peer Mentors will
communicate the students concerns to the Teacher Mentors, who will take appropriate measure to help the
learners to resolve their problems and queries. The major objective of introducing the Peer Mentors is to improve
the mentor : mentee ratio. « At the end of the academic year the Mentor Teachers report the activities
undertaken during the year to the Coordinator for necessary documentation and action.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

6239 122 1:51

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

112

87

25

Nill

46

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Sunil Assi st ant Best Teacher in
Lal chandanani Pr of essor Managenent by ESN
Publ i cati ons,
Chennai
2019 Dr. Bel a Nabar Associ at e Spri nger - Soci ety
Pr of essor Awar d for
Sci enti sts above 45
years of age for
Best Oral
Presentati on
2020 Dr. Shashi bal Assi st ant DD Kaushanbi
Pandey Pr of essor Teacher Ment or
2020 Ms. Rasi ka Pawar Assi st ant Young | nnovat or
Pr of essor Awar d, Nehru
Sci ence Centre,
Munbai
2020 M's. Rasi ka Pawar Assi st ant Gol d Medal, 14th
Pr of essor Avi shkar
Maharashtra St at e-
Inter University
Research Conventi on
2020 Ms. Rasi ka Pawar Assi st ant AVBAR Awar d,
Pr of essor Dept. of Science
and Technol ogy,
Vi gyan Prasan New
Del hi




2020 M. CGayatree Assi st ant First rank in
Shi nde Pr of essor Resear ch Paper
presentation (Oal)
at CKT ACS Col | ege,

New Panvel
2020 Ms. Soni a Associ at e Best Oral
Var andani Pr of essor Presentati on at

Lucknow Chri sti an
col | ege( Degree) ,
Lucknow 226018

2020 Dr. Kailas Aute Assi st ant Mahar ashtra Rajya
Pr of essor Shi kshak Sena

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous assessnent of |earners’ performance is an integral part of the
teachi ng-1 earning process with the potential for inprovenent in the |earners
ability to performin subject-based evaluations, to inculcate skills, and to
devel op personality traits. » Result analysis is a basic tool that is used at
the end of every senester exam nation. After cal cul ating passing percentages,

necessary feedback is given to the concerned faculty nmenbers for inprovenent of
student’s performance. ¢ Departnents then identify failure students and arrange
remedi al | ectures as per requirenment. ¢ As departnents are in day-to-day
contact with the learners, they adopt various ClE tools dependi ng upon the
requi renents of specific subjects and specific syllabus conponents. The
predoni nant ClE tools adopted by the departnents are individual and group
presentations, class tests, group discussions, and assignnents. In addition,
tools like prelims, worksheet solving, nock interviews, open-book tests,
proj ects, docunentary screening, quiz, aptitude test, nock-budget etc. are al so
adopted. This helps the faculty nonitor |earners’ progress and provide support
whenever and wherever necessary.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The institution prepares an acaden c cal endar keeping in view the declaration
of the academic terns by the affiliating University, instructional days, and
Uni versity exam nations. ¢ The cal endar al so displays the dates for the coll ege
functions and curricular and extra-curricular activities. As all such factors
are taken into consideration during the preparation of the academ c cal endar,
it is adhered to scrupul ously. ¢ The academ c calendar is printed in the
col | ege prospectus and di spl ayed on col |l ege notice boards and website for
information of all stakehol ders. ¢ The cal endar of the exam nation comittee
clearly shows the dates of commencenent of external and continuous internal
eval uation (regular, re-exani nation, ATKT) and al so the deadlines of paper
assessnent, result subm ssion to the institutional Exam nation Commttee, and



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9720_Honours_recieved_1629090310.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9720_Evaluation_1628756100.xlsx

result declaration. However, in case of exigencies and due to unavoi dabl e
circunstances on a few occasions the institute does necessary changes in the
dat es of conmencenent of exams, in order to protect the interest of students. -«
The exami nation committee prepares and di splays the external and interna
timetabl es in advance, and issue relevant notices to exam ners for tinmely
foll owup of the set deadlines. Departnents also plan their interna
exam nations and practicals accordingly. ¢« Departnments also play their role in
pl anni ng the teaching and other departnental activities as per the
institutional academ c cal endar. « Departnents prepare Annual Action Plans
individually ,containing the dates of various activities including renedial
| ectures and internal evaluations. ¢ Departnents then, convey these plans to
the 1 QAC. Departnents al so submit Action Taken Report on the Annual Action Plan
at the end of the ternms to | QAC, which nakes it easier to nonitor the adherence
to the academ c cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. chntol | ege. i n/ wp-content/upl oads/ 2021/ 08/ 2. 6. 1- Revi sed- Conpi | ati on-
of - Qut comes- f or - Upl oad_28-03- 2021- 1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
3A00146 BA Engl i sh 20 19 95
3A00146 BA Economi cs 28 26 92. 85
3A00146 BA Political 21 21 100
Sci ence
3A00146 BA Hi ndi 8 8 100
3A00146 BA Soci ol ogy 32 23 71.87
3A00146 BA Hi story 18 18 100
3A00146 BA Mar at hi 12 12 100
3A00146 BA Psychol ogy 18 17 94. 44
3A00146 BA Si ndhi 2 2 100
3A00146 BA Ceogr aphy 13 12 92.31
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. chntol | ege. i n/ wp-cont ent/ upl oads/ 2021/ 08/ Report - SSS-
A Y. 19-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received



https://www.chmcollege.in/wp-content/uploads/2021/08/2.6.1-Revised-Compilation-of-Outcomes-for-Upload_28-03-2021-1.pdf
https://www.chmcollege.in/wp-content/uploads/2021/08/2.6.1-Revised-Compilation-of-Outcomes-for-Upload_28-03-2021-1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9720_Pass_percentage_1628756374.xlsx
https://www.chmcollege.in/wp-content/uploads/2021/08/Report-SSS-A.Y.19-20.pdf
https://www.chmcollege.in/wp-content/uploads/2021/08/Report-SSS-A.Y.19-20.pdf

agency sanctioned during the year
M nor 365 uov 40000 0
Proj ects
M nor 365 uom 40000 0
Proj ects
M nor 365 uov 40000 16000
Proj ects
M nor 365 uom 40000 16000
Proj ects
M nor 365 uom 30000 12000
Proj ects
M nor 365 uov 30000 12000
Proj ects
M nor 365 uom 30000 12000
Proj ects
M nor 365 UM 31000 18507
Proj ects
Maj or 365 DBT 800000 0
Proj ects
Maj or 1095 Raj i v Gandhi 3270400 0
Proj ects Sci ence and
Technol ogy
Conmi ssi on
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

“Webi nar- HPTLC. An
I ndi spensabl e Anal yti cal
Research Tool”

Departnment of Botany

04/ 06/ 2020

“Post Covid: Software as
Catal yst for ‘Phygital
Worl d’* an Opportunity for
New Cenerati on”

Department of Conputer
Sci ence

13/ 06/ 2020

Webi nar on “Cyber
Forensics: Secure and
Safe Transacti ons”

Departnment of Conputer
Sci ence

14/ 06/ 2020

“Digital Ctizens: Howto
be Safe and Savvy Online”

Departnment of Conputer
Sci ence

15/ 06/ 2020

Nati onal Semi nar
“I'nnovati on and
Intell ectual Property
Ri ghts”

on

Resear ch Devel opnent Cel |

27/ 06/ 2020

“E SUWM T 2020"

| ncubati on Centre and BMS

29/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9720_Research_Fund_1628670759.xlsx

Best Oral Dr. Bela Spri nger - 21/ 12/ 2019 Teacher

Present ati on Nabar Soci ety
| nnovati on Ms. Rasi ka Nehru Sci ence 31/ 01/ 2020 Teacher
Award in Pawar Centre:
Agricul ture and Nati onal Centre
Husbandry for Science
Conmmuni cat or s,
Munbai
AVWBAR Awar d M's. Rasika Dept. of 20/ 02/ 2020 Teacher
Pawar Sci ence and
Technol ogy,
Vi gyan Prasan
New Del hi
Best Paper Pr Ms. Soni a Lucknow 31/ 07/ 2020 Teacher
esent ati on: “ Rol Var andani Christian
e of Col | ege

Envi ronnent and
Nat ural Sci ence

in COvlD 19
Ti mes”
First rank in Ms. Gayatree CKT ACS 17/ 02/ 2020 Teacher
Resear ch Paper Shi nde Col | ege, New
presentation Panvel
(Oal)
Wb Desi gni ng Hansr aj M M and HH 29/ 01/ 2020 St udent
Deghun Mansukhani
Institute of
Management
Tech Praful Kal ar S. K. Somai ya 19/ 12/ 2019 St udent
Exhi bi tion Col | ege of

Arts, Science
and Conmerce

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1(31st CHM Si ndhi Si ndhi 14/ 05/ 2019

August , I ncubati on Institution Language | anguage
2019) Centre Application |software was

devel op for
the use in
t he | anguage

lab at CHM
Col | ege
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9720_Awards_won_1628756280.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9720_Incubation_centres_1628761852.xlsx

Name of the Department

Number of PhD's Awarded

Engl i sh 1

Hi ndi 1

M cr obi ol ogy 3

3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal Engl i sh 1 0
Nat i onal Hi story 2 0
Nat i onal Bot any 2 0
Nat i onal M cr obi ol ogy 2 0
Nat i onal Account ancy 2 0
Nat i onal BFM 2 0
I nt ernati onal Bot any 5 0
I nt ernati onal M cr obi ol ogy 2 0
I nt ernati onal Chem stry 2 0
I nt ernati onal Bi ot echnol ogy 3 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

CGeogr aphy

10

Zool ogy

Commer ce

BVS

Account ancy

Busi ness Econom cs

Mar at hi

BCBI

Bot any

Pl ar]lw]| o

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Pooj a VWorld 2019 0 Snt . Nill
Scr eeni ng Kapande Journal of Chandi bai
of In and Phar macy H mat hanal
vitro Anti Ki shori and Pharma Mansukhani
m cr obi al S. Tarfe ceuti cal Col | ege, Ul
Activity Sci ences hasnagar



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9720_journals_notified_on_UGC_1628756310.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9720_Books_and_Chapters_1628756336.xlsx

of Bryophy
[ | unpi nnat
um Vi ci af a
ba,

Phaseol us
vul gari s,

Cyanopsi st
et ragonol o
ba and its

Syner gi sti
c Activity
with
Antibiotic
and Honey
Renoval Resear ch 2020 0 Snt . Ni |
of Copper | Varandani |Journal of Chandi bai
i n Aqueous | Sonia and | Chemi stry H mat hanal
Syst ens Prabhu and Enviro Mansukhani
Using Fly Pradnya nment Col | ege, U
Ash-based hasnagar
Zeolites:
Synt hesi s,
Adsor ption
and
Reger ati on
St udi es
Phor maco Leena I nt er nat 2020 Nill St . Ni |
ghostic St Koshti , i onal Chandi bai
andar di sat Dar shana |Journal of H mat hanal
i on and Pati | Bot any Mansukhan
H gh Perfo St udi es Col | ege, U
r mance hasnagar
Thin Layer
Chr omat ogr
aphy Fi nge
rprint
Profil e of
GymenmaSy
vestreR. Br
.l eaves
Rat napar I ndi an 2020 0 St . Ni |
Screeni ng khe Journal of Chandi bai
of Al gae Shr adha Applied H mat hama
for its An and Resear ch Mansukhani
ti bacteria | bel aNabar Col | ege, U
| and hasnagar
Anti acne
Pot ent i al
Priyanka I nt er nat 2019 0 Snt . Ni |
Eval uati on Gupt a, i onal Chandi bai
of Tot al Dar shana |Journal of H mat hanal
Phenol , Pati | Green and Mansukhan
Tot al Her bal Col | ege, U
Fl avonoi d Chem stry hasnagar
cont ent

and Anti ox




i dant

Activity
of Careaar
bor eaRox. B
ark and
Leaves
Qualitat Pri yanka 3Bi ot ech 2019 0 Snt . 1
ive HPTLC Gupt a, Chandi bai
Phyt ochem Dar shana H mat hanal
cal Pati | Mansukhani
Profiling Col | ege, U
of Careyaa hasnagar
rbor eaRoxb
Bar k,
Leaves and
Seeds
Ant i bact Pri yanka I nt er nat 2019 0 Snt . Ni |l
eri al Gupt a, i onal Chandi bai
Activity Dar shana |Journal of H mat hanal
of Bark Pati | Green and Mansukhani
and Leaf Her bal Col | ege, U
extracts Chem stry hasnagar
of Careyaa
r bor eaRoxb
St udy of Bel a I ndi an 2020 0 Snt . Nill
M cr obi al Nabar Jour nal of Chandi bai
Pi gment s Applied H mat hanal
as Antidan Resear ch Mansukhani
druff Col | ege, U
Agent s hasnagar
Lal Saha Tropi cal 2020 0 Snt . Nill
I sol ation | bYadavand Pl ant Chandi bai
and Ashi sh research H mat hanal
Scr eeni ng Jain Mansukhani
of Col | ege, U
Phosphat e hasnagar
Sol ubi |'i zi
ng Fungi
from Ckar a
r hi zospher
e soil and
their
effect on
the growth
of Ckara P
| ant (Abel m
oschousesc
ul ant us)
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9720_Bibliometrics_1628756345.xlsx

St udy of Bel a I ndi an 2020 2 Nil | St .
M cr obi al Nabar Journal of Chandi bai
Pi gment s Applied H mat hmal
as Antidan Resear ch Mansukhani
druf f 2020 Col | ege
Agent s
Qual itat Priyanka 3Bi ot ech 2019 3 1 Snt .
ive HPTLC Gupt a, 2019 Chandi bai
Phyt ochemi Dar shana Hi mat hrral
cal Pati | Mansukhani
Profiling Col | ege
of Careyaa
r bor eaRoxb
Bar k,
Leaves and
Seeds
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 43 81 4 69
nar s/ Wor kshops
Present ed 13 23 1 1
paper s
Resour ce 2 5 3 11
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Canp

and Arpan Bl ood
Bank Kal yan

activities activities
Bl ood Donati on Govt. Bl ood bank 3 69
canp Heal th check- Central Hospital,
up canp U hasnagar - 3
Anubhut ai ' s Anubhuti Trust 3 78
Action Research on
Yout h Ment al
Justices
Tree Pl antation 1-MH G RLS BN 1 48
NCC, Munbai B G oup
NI CS DLLE Unit, Snt. 2 133
—Present ati ons CHM
Two day Wor kshop Vasat Vill age, 1 5
on “Basic Tailoring Anber nat h
skills”
Bl ood Donati on HDFC Bank Ltd. 2 50



https://assessmentonline.naac.gov.in/public/Postacc/Index/9720_Index_1628756352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9720_Faculty_participation_1628756516.xlsx

Visit to Sharda Sharda Vi dya 7 25
Vidya Mandir: “Joy Mandi r
of G ving”
Mat h Wor kshop: SUADHA at Mur bard 1 4
Skill Devel opnent School
Trai ni ng Program
for Tribal School
St udent s
Visit to Sharda Sharda Vi dya 5 10
Vi dya Mandir: Mandi r
Interaction with
Students of 5th and
6t h Standard
Fun wi th Physics Sharda Vi dya 2 16
Mandi r

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Conpetition held at
H GH Mansukhani
I nstitute of
Managenent ,
U hasnagar on 18th
February 2020

Benefited
Annual Ext ension Wn a third rank Uni versity of 15
wor k festival Udaan in Skit Munbai
- an conpetition.
intercollegiate
Skit Poster

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
--- Sadhu Vaswani Monent of 10 2500
M ssi on, U hasna Cal m
gar
--- Sadhu Vaswani Peace Rally 18 260
M ssi on,
U hasnagar
--- NSS Unit Snt. Cl eanl i ness 3 72
CHM Caol | ege drive at
adopted vill age
Vasat Shel avl i
--- Anber nat h Pl og Run 3 15
Muni ci pal
Cor por ati on



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9720_Extension_1628756530.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9720_Awards_for_extension_1628756537.xlsx

Covid 19 i - GOT DI KSHA Online 1 51
Online Training Trai ni ng For
Cour se Awar eness of
Covid -19
At mani r bhar 1-VH G RLS BN Ol i ne 1 38
Bhar at NCC Awar eness
Canpai gn of
Make in India
Swachht a 1-vH G RLS BN C eanl i ness 1 60
Pakhwada NCC Drive in Campus
Swachht a 1-MH G RLS BN Pl oggi ng at 1 10
Pakhwada NCC G rgoan
Swachht a 1-vH G RLS BN Mass Ral |y 1 35
Pakhwada NCC Swachh Bhar at
Abhi yan
Swachht a 6Mah BN NCC Swachht a 1 30
Pakhwada Boys Unit Ral |y
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

i onal Conference “
t he Cor onavi rus
Terrain: Reading

Peril, Environnent

and Nor mal cy”

Resear ch: | nt er nat

iterary Studies in

587
L

Institution

2

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
On-the-job On the Job MIrbDC 01/ 07/ 2019 09/ 08/ 2019 1
training Trai ni ng
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Devel opnent
Institute (TPSDI)

devel oping Skills
Devel opnent Courses

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Tata Power Skill 07/ 08/ 2019 For Jointly Nill



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9720_Students_in_extension_1628756546.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9720_Collab_activities_1628756576.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9720_Linkages_1628758200.xlsx

for the students of

under the banner of
Tech Mahi ndra

CHM Col | ege
Jai | axm 12/ 12/ 2019 Pur pose: Trai ning 25
Educati on Society and Skill

Devel opnent and
Adverti senent and
Br andi ng
Certificate Course
“Introduction to

under the banner of
Tech Mahi ndra

Di gital Marketing
Skills”.
Jai | axm 12/ 12/ 2019 Pur pose: Trai ning 16
Educati on Society and Skill

Devel opnent and
Advertisenment and
Br andi ng
Certificate Course
in Capital Markets

Di gital Connext: 16/ 12/ 2019
A Division of |ndex

Sol uti ons

Pur pose: Nill
Organi si ng and
i mpl ementi ng
know edge/ skill
enhancenent
activities and
i nternship

Tal |l y Acadeny 15/ 02/ 2020

Basic Tally 13
Certificate Course

3HD Medi a 10/ 03/ 2020 Pur pose: Pre- 109
internship talk by
3HD Medi a
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3250288

21116338. 58

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nurber of inportant equi pnents New y Added
pur chased (Greater than 1-0 | akh)
during the current year
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting

Cl assroons with LCD facilities

New y Added



https://assessmentonline.naac.gov.in/public/Postacc/MoU/9720_MoU_1629120982.xlsx

Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EG ant hal aya Partially 3.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 84534 21597314 638 224046 85172 21821360
Books
6392 9255992 273 96020 6665 9352012
Ref erence
Books
e- Books 1 5900 1 5900 2 11800
Jour nal s Nill Nill Nill Nill Nill Nill
e- Nill Nill Nill Ni |l Ni |l Ni |l
Journal s
Di gital 1 5900 1 5900 2 11800
Dat abase
CD & 75 27246 Nill Nill 75 27246
Vi deo
Li brary Nill Nill Nill Nill Nill Nill
Aut ormat i on
Weedi ng Nill Nill Nill Nill Nill Nill
(hard &
soft)
O hers(s 27 67559 27 43367 54 110926
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

M. Mandar Topol gy- Subj ect UGC Swayam Mboc 15/ 07/ 2019
Khasni s —Mat hemat i cs

M. Salil Topol gy- Subj ect UGC Swayam Mboc 15/ 07/ 2019
Sawar kar —Mat hemat i cs

View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9720_augmentation_details_1628675880.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9720_Library_1628760455.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9720_e-content_by_teachers_1628679686.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 282 8 219 3 1 54 47 16 12
g
Added 7 0 0 0 0 0 0 0 0
Tot al 289 8 219 3 1 54 47 16 12
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
30 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

You tube video on
Sequenci ng”

“Protein

https://youtu. be/ plVZPaknvsY

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5490700

9725460. 29

1000000

5646756. 7

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Roons:

Mai nt enance:
acadeni c year
equi prents and consunabl es.
Repair done as per set procedure displayed on the website.
Utilization:
finalised as per student strength. 2. Maintenance:
fl oor peon in the register
repairs (Fans,
mai nt enance supervi sor and team Sports Conpl ex:
usi ng of Gymmasi um and Sports ground (I ndoor and Qutdoor)

Equi pnents are issued to students agai nst
Sports ground is also given to outside agencies / canpus coll eges for

of Dept.

1.

under

lights,

is prepared as per

instruction of the teachers,

At Smt. CHM col l ege there are established policies and procedures for

mai nt enance of facilities (link in website).
coordi nated by a mai ntenance team conprising of one full
supervi sor and a teamof 8 full
pl umbi ng, garden mai nt enance water supply).
tinme tables are finalised as per
Uni versity of Muinbai .
attendants,
Return of all

Al

time staff (Electric work,
Laboratory: Uilization:
mandat ory wor ki ng hours as prescribed by the
Equi prents are issued to the students by the | aboratory
as per requirenments for the day.
equi prents by the students is ensured by the Lab. Attendants.
Records of breakage is maintained by the Lab staff and is reported to the HOD.

1. Stock checking at the end of the year.
closing stock to ensure availability of

2. Nonworking instrunents are reported to the Head

utilized as per tine table.

pl unmbi ng,

mai nt ai ned for the purpose.
carpentry work etc.)

1.

Identity Card as per availability.

| mai ntenance work is
tinme nai nt enance

carpentry ,
Laborat ory

Purchase |ist for next

Cl ass
Tine table of classroons is
Any problemis reported by
| ssues related to adhoc

i s addressed by the
Uilization: Tine table for
is adhered to.

use as



https://youtu.be/p1VZPaknvsY

Utilization: Books are issued to all bonafide students
agai nst reader ticket. Undergraduate students — 01 (one) book for maximum
peri od of 7 days. Post Graduate students and Research Scholars — 02 (Two) books
for a maxi mum period of 15 days. 2. College provides book bank facility for
needy students. 3. Internet browsing facilities are maintained for the

per policy. Library: 1.

students. 4. Penalty is charged for late return of books. 2. Mintenance:
Bi ndi ng of books. Stock checking of collection. Renewal of software, regul ar
renewal of subscription of Inflibnet. Conputer Mintenance: Conputers in

| aboratories are maintained by Laboratory Assistants of concerned | aboratories.
In case of acute problem naintenance is outsourced. Al other conmputers
(Departnental, O fice, Library, Examination etc.) are maintai ned under Annual
Mai nt enance Contract O hers : AMCs are given for the nmmintenance of Air
Conditioners , Close Circuit Canmeras , Water Coolers etc.

https://www.chmcollege.in/wp-content/uploads/2019/12/QL -4..pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Students Aid Fund 81 266179
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Ni hchal | srani 676 4582401
Foundati on , Soci al
Wel fare O fice HSNC
Board ,
b) I nt ernati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge Course 28/ 08/ 2019 28 BV
Bri dge Course 21/ 01/ 2020 11 Mat hemat i cs
Counsel l'in 18/ 01/ 2020 169 Physchol ogy and
Counsel ling Cell
Counsel I'i ng 16/ 01/ 2020 10 Counsel ling Cell
Di saster 20/ 12/ 2019 22 Sci ence
managemt Associ ati on
Di saster 20/ 12/ 2019 27 Sci ence
managemt Associ ati on
Di saster 24/ 02/ 2020 81 Di saster
managemt Managenent
Committee
Ment ori ng 14/ 02/ 2020 100 BMS
Ment ori ng 05/ 01/ 2020 195 Depart nment of
M cr obi ol ogy



https://www.chmcollege.in/wp-content/uploads/2019/12/QL-4..pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9720_Scholarships_1628670046.xlsx

Ment ori ng

02/ 12/ 2019 22

Depart nment of

Bot any

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Cui dance 139 Nill 15 Ni Tl
For
Conpetitive
Exam nati on
2020 Gui dance 201 Ni Il 1 Ni Il
For
Conpetitive
Exam nati on
2019 Car eer Ni |l 304 Nl Ni Il
CGui dance
2020 Car eer Ni Il 614 Nl 6
Gui dance
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

higher education

redressal
48 47 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
CLOUD 10 2 TCS, 225 64
ROUTE I nf osys, LTI
SOLUTI ONS Capgem ni
etc
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9720_Development_Schemes_1628673120.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9720_Guidance_1628673630.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9720_Placement_1628849055.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9720_Progression_1628675560.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET 4
SET 2
GATE 1
Any O her 4

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Silver Nat i onal 1 Nl 91 Shruti
Anr ut e
2019 Silver Nat i onal 1 Ni Il 91 Shrut i
Anr ut e
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students Council Election were scheduled in the nonth of Septenber, 2019 as
per University of Munbai circular no. SW15/of 2019. The preparation of the
el ection was under the gui dance of the Principal and the Students Counci
El ecti on Organi zing committee which was formed on 13th July. 2019. The fornmat
for applying for nomnation in elections was nodified and norns for conduct of
el ection were planned. By the end of August 2019 circul ar regarding
post ponenent of Students Council Election was received as they were cl ashing
with the state elections to be planned in Cctober. Hence el ections of Students
Counci| could not take place. Hence the Students Council was constituted in
coll ege as Student Forum by taking in to account the academn c performance of
the students. M crobiology in association with Students forum organi zed a
Mushroom cul tivation program for devel opi ng the sel f-enploynment skills of the
st udent s. Gui dance | ecture was al so organi zed by the Zool ogy Departnent in
association with the Students forumon “ Career opportunities in Education”.
The students are provided with an opportunity to represent their interest in
various acadeni c and administrative bodies |ike: # QAC #Library Conmittee
#Gynkhana Conmmittee #Wnen Devel opnent Cell (WDC) Internal Conplaints Comittee
(I1CC) #Wonmen Studies Centre (WSC) # Departnment of Life Long Learning and
Extension (DLLE) In CHM Col | ege the Student Forum nmenbers neani ngful |y
participate in organizing different activities of the college through various
students’ associations. In 2019-2020 they forned an integral part of organizing
and participating various curricular, cocurricular activities, such as
#1 ndependence day # Republic day # Chandi Utsav, #Help desk to aid in the
adm ssion process. Students are nenbers of the organi zing commttee and



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9720_Qualifying_1628670738.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9720_Activities_Organised_1628671371.xlsx

volunteers in organising activities |like # Science Association progranms #

Si ndhi Circle of CHM Canmpus prograns # Marathi Vangnmay Mandal prograns #
Chenfest #lLakshya # Psychfiesta #Swachata Rally # National Econom ¢ Conferance
# Dhruv # Parl ance #Meatl ess day # Bhajan Prabhat # C eanliness Awareness with

UMC # Cleanliness Drive # Yoga Protocol Canp # Drop of hope-bl ood donation #
Monent of calm# Celebration of Diwali festival with Shantivan O d Age Hone #
Donation in kind collected for soldiers # Donation in kind collected for
Kol hapur district #Donation of books and stationery for Sharda Vidya Mandir.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

239

5.4.3 — Alumni contribution during the year (in Rupees) :

5000

5.4.4 — Meetings/activities organized by Alumni Association :

The al umi associ ati on conducted 04 neetings. The alummi conmittee conducted
various webinars with prom nent alumi on #Post COVID- 19 opportunities in
entrepreneurship by M. Raskesh Bakshi-(Fl agman of India), #Sneak peek in the
wor |l d of advertising nedia by M. Sanjay Upadhyaya (Witer director-T.V
serials, Forner content Head VI ACOM 18) #Webi nar on dance- Groove to the beat-
by Ms Roshni Nair (Bollywod Choreographer) #Wbinar on nusic by M. Sanish
Nai r (Bol | ywood Choreographer) The alumi conmittee in collaboration with
various departnments conducted various activities like talks on Union Budget
, Basi cs of GST ,Wat industry expects from fresh graduates, Enmpowering
Artificial Intelligence, Personality Devel opnent, Wrkshops/ Tal ks on research
nmet hodol ogy and skills, Quidance for Conpetitive exam and Career guidance and
Qpportunities in India and Abroad. A PAN card drive, Semi nars and Visits were
al so organized . Qur Alumus was the Editor of the first Edition of Zooscope, a
departnental Annual E Magazi ne which was rel eased by the Coll ege, he also
contributed an article to the Magazi ne. Mentoring conmittee collaborated with
the Col |l ege Counsellor , who is an Alumus , for conduct of Counselling
sessions for students to deal with COVID-19 and online examrel ated stress.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

To ensure decentralization and participative nanagenent at all levels in the
college follow ng practices are adopted. 1. Al Departnments of the college
function under the control of the Heads of respective Departments, guided and
supervi sed by the Principal. Heads of the Departnents are del egated the powers
to adm nister departnmental affairs by calling periodic neetings in which plans
are di scussed, schedule of work is prepared, allocation of workload to teachers
is done in consultation with other nenbers of the teaching staff. Through
efficient handling of their Departnents, Heads of Departnent function as noda
authority of the academ c and adninistrative processes in the college, thereby
contributing towards creating and sustaining vibrant and productive workpl ace.
2. Administration of the college is carried out by the Principal with the
support of five Vice Principals to whomauthority and responsibility are




del egated in clearly defined profile. Meetings with the Vice Principal, Heads
of the Departnents and other authorities of the college are schedul ed at the
begi nning of the academi c year ,in which overall activities and requirenments of
the institution for the cal endar year are decided. Principal issues Notices and
Circulars which are inmportant channels of communication with Vice Principals,
Heads of Departnents, Chairpersons of various commttees, Registrar, Staff and
students. The Principal interacts and reports to the Managenent on regul ar
basis to update the progress of the college and to seek gui dance. All decisions
regardi ng academ c, co-curricular and extra-curricular activities are taken in
the neetings of statutory and non-statutory committees of the college which are
appoi nted every year. Teachers are appointed on various conmittees to ensure a
uni form exposure of duties for academnm c and professional devel opnent of
faculty. Involvenent of the teachers on various conmttees provide
opportunities for the teachers to develop | eadership qualities. Participative
managenment is ensured at strategic |evel, functional |evel and operationa
l evel . A) Strategic |level The Managenent, The Principal, Vice Principals,
Chai rperson of Examination Conmittee, and the I QAC are the key functionaries
involved in defining policies and adm nistrative framework pertaining to al
aspects of college admi nistration. Making the Annual Action Plan of the college
based on the quality paraneters nentioned in the AQAR, SSR manual s and vari ous
quality policy docunents of NAAC, by the IQAC, is a participatory process
wherein inputs submtted by Departnents, committees and associations are
consi dered and incorporated. B) Functional |evel: Faculty menbers maintain
heal thy relationship with students, faculties and comunity by sharing
know edge and information. Comm ttees ensure that activities/prograns are
conducted as per the mandate. C) Operational |evel: The Principal interacts
wi th Government and external agencies, faculty nenbers maintain interactions
wi th the concerned departnents of University of Minbai. Students and office
staff are involved in the process of execution of different
academ c, adnmi ni strative, extension related, co and extracurricular activities.
QOperational participative nmanagenent of the college is evident in the
functioning through its processes and practices of decision making, in which
stake hol ders are involved either directly or indirectly. Decision is either
taken with consensus or with the information to concerned.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssions are granted as per the
nornms of University of Minbai. The
col | ege adopted the strategy to shift
adm ssion process fromoffline to
online. For better performance, the
strategy of conplete automation for
adm ni stering the process of adm ssion
was adopted by hiring a service
provi der, who provided a custom sed ERP
software to make it hassle free,
transparent and user friendly.

Adm ssion conmittees are constituted
separately for each stream The
comm ttees supervise and facilitate the
snoot h functioning of the adm ssion
process. Adm ssion notices, schedul es,




adm ssion procedures and nerit list are
di spl ayed on col | ege noti ce boards and
website.

Industry Interaction / Collaboration

Col | ege has signed two Menoranda of
Under standing (MOU s)wi th MPCB, for
AAMP under NAMP and SAMP. Anpunt
sanctioned 16.9l acs for six sanmpling
stations in Thane districts and 9.74
lacs for 3 sanpling stations at
Tarapur. 26 students are appointed
under “Earn and Learn schenme” for the
projects. College has an MOU with
Bal want Pari kh Research Centre, Baroda
from 2013-14. To organi se course on
General Semantics Rs 91, 923 was funded
in 2018-19 and utilised till 2019-20.
Col | ege has identified new partners to
diversify areas of enployability
oriented skill devel opnent and si gned
MoU wi th TPSDI, Digital Connext,
JLES, 3HDVEDI A and Tal |y Acadeny.

Human Resource Managenent

The human resource nmanagenent
strategy of the college covers
mechani sm adopt ed for recruitnment,
trai ning, nonitoring, guidance and
performance apprai sal. Recruitnent by
merit, strictly as per norns laid down
by the UGC and University, introduction
of newly appointed staff through
i nduction and orientation sessions,
regul ar training sessions for
ef ficiency and innovation, deputing
faculty to participate in devel opnent
prograns, performance appraisa
, pronmotion through Career Advancenent
Schene, performance appreciation on
col | ege Annual Day, assigning
adm ni strative role on various
conmi ttees gui ded by experienced
faculty are some of the striking
features of nechani smthat ensures
effective and optinmumutilization of
Human Resour ces.

Li brary, | CT and Physi cal
Infrastructure / I nstrunentation

Students have physical access to
study material, books besides the
access through OPAC. Digital |anguage
| aboratory with Oell software is
avai l abl e for enhancing the | anguage
skills of students. UGC sponsored
Net wor k Resource Centre with cubicles
for researchers. Budget allocation is
done for purchase of books. Soft copy
of the question papers of the preceding
years is provided to the
student s. Resour ce database | nformation
and Li brary Network, |NFLIBNET is
avail able to the students.




Research and Devel oprent

For the pronotion of research, the
college has institutionalized its
efforts by appointing the Research and
Devel opnent Conmittee. College Strategy
to pronote research is based on the key
areas of annual planni ng, gui dance,
encour agenent, training, participation
Infrastructure and financial support.
Vari ous wor kshops, gui dance tal ks,
synposi a, and training workshops are
organi zed for Faculty and students. RDC
al so coordinates with departments for
enhanced participation in the
Uni versity Annual Research Festival:
“Avi shkar Research Convention”.
Resear ch endeavours of the faculty and
staff are financially supported.
Strengt heni ng the performance of
college in research is evident fromthe
nunber of MU s, coll aborations,
consul tancy, and publi cati ons.

Exam nati on and Eval uati on

The nechani sm was devel oped at the
coll ege | evel for exam nation and
eval uati on. Due to | ockdown exami nation
pattern changed fromoffline to online.
Col | ege took pre active neasures by
i nvol ving softwares for conduct of
online exam nations. Accordingly,
coll ege restructured the conposition of
exam nation committee and hands on
training was provided to themwith
responsibilities of orienting, training
and conducting nock test for the
students as well as nonitoring,
reporting and declaration of result.
The col |l ege perforned the
responsi bility of planning,
facilitating and constant coordinating
for online exam nation in cluster
coll eges as | ead coll ege appoi nted by
the university of Mnbai.

Teachi ng and Learni ng

| QAC of the college has initiated
various quality inprovenent strategies
to inprove teaching | earning and
evaluation in the college. ¢ Academc
Monitoring Committee was forned to
nonitor and streamine the curricul um
delivery process in the colleges The
col l ege formul ated and i npl enent ed
Student Mentoring Systemin the year
2018-19, with objective to devel op
better understandi ng between teachers
and | earners, to provide |earners
proper and tinmely guidance and also to
assist in the inprovenent of their
academ ¢ perfornmance. 3) Renedi al
Coachi ng was conducted by the




Departnments to upgrade results of sl ow
| earners and for needy students who
wi shed to attend.

Curri cul um Devel opnent

Col | eges assists the University in
curricul um devel opnent by encour agi ng
and readily permtting the teachers to
become the menbers of Board of studies

/ Syl | abus revision comrttees. The
teachers are involved in syllabus
frami ng in capacity as chairperson /
menber of Board of studies /nmenber of
syl l abus revision conmttees. College
encourages the teachers to attend the
syl I abus revisi on wor kshops.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Student Adm ssion and Support

M S tool inplenented for adm ssion
has i nproved the adm ssion process by
making it easy and students friendly .

An I ntroduction of an Enterprise

Resource Pl anni ng (ERP) package has
nmul tiple benefits such as online
filling of adm ssion forns, generating
nmerit lists, error-free anal ysis of
student database understanding their
soci o-economi c profile, etc. Help Desk/
Hel pl i ne mai ntai ned by Menbers of the
Students’ Forum and NSS have al so been
contributing to support the E-
governance in the adm ssion process.

Exam nati on

Donmai ns of exani nation process are
controlled by a custom zed software
viz. seating arrangement, Result
decl aration, Mark sheet printing etc,
Exami nation had created online hel pdesk
in formof contact nunbers and email Id
for redressal of grievances

Pl anni ng and Devel opnent

In academ ¢ and admi nistrative
pl anni ng process, data and docunent
collection fromvarious sources is done
online as well as off line. Students
apply for adm ssion on the college
website through the adm ssion software
Acadmi n and the database getting
generated is utilised by academ c and
adm ni strative sections. Decisions
taken as result of planning process are
comuni cated to the stake hol ders
t hrough the various channel s and
coll ege website. Online adm ssion
process is an outconme of application of
e governance that has been introduced
to nake adnmi ssion process sinple and
ef fective. Looking at the multiple
usages of the data generated, to




strengthen the application of e
governance the col |l ege has planned for
establ i shnment of digital archive. To
save the tine and human resources for
manual entry of enrol nent data, on the
suggestion and initiative of the
clerical staff and gui dance provi ded by
the Registrar and the Principal, data
of TY BCom students was coll ected
online and after making it conpatible
with university requirenents, it was
submitted online on University Portal
Digitalization of the data collection
and subm ssion process devel oped at
college with the active participation
of concerned staff has proved to be not
only time-saving but efficient too. E-
CGovernance in the area of Adm ssion was
started with the introduction of online
subm ssion of adm ssion forms. Having
to witness its benefits and to take a
step further towards conplete
aut omati on of the adm ssion process,
college initiated for acceptance of
online paynent of fees fromthe
students.

Adm ni strati on

Paper| ess adm nistration is
encouraged. The entire process of
forwardi ng the conmuni cation received
fromvarious stakehol ders to the
concerned staff, with instructions from
the authority to act upon is
conput eri zed which enabl es tracking the
processing of underlying matters. To
encour age paperless adm nistration in
the college, as far as possible all
official intra-college comrunication
and as and when required conmuni cation
wi th the governi ng body of managenent,
uni versity, office of Joint Director of
Hi gher Education, UGC, etc. is done on
emai | . Social nedia applications like
What sApp, is one of the inportant
channel s of communi cation. A provision
of bul k SMS software, registered under
DLT is used for inportant and urgent
communi cation as well as genera
usages. The ERP software system
provi des Attendance Mbile Application
for the students and teachers. It also
consists of notification nodule for
communi cati on of circulars and notices
to stake hol ders.

Fi nance and Accounts

Al'l the financial transactions are
mai nt ai ned and recorded using Tally ERP
which is nonitored by the accountant.
Net banking facilities are used for




to faculty,

using Digital

paynments for Affiliation fees, Paynent
mont hl'y contri bution of
Provi dent fund, Online adm ssion,
Onli ne Paynent of TDS, etc.
are allowed to nmake online paynent
Transaction Facility

St udent s

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Sel f Nill 87 Nill
Rel i ance 30/ 04/ 2020 |03/ 05/ 2020
for online
t eachi ng
2020 A conpre Nill 147 Nill
hensi ve 18/ 05/ 2020 |18/ 05/ 2020
gui de of p
reparation
, docunent
ation and
process of
NAAC in as
soci ation
with MHRD
State
Pr oj ect
RUSA
2020 Nill Rol e of Nill 175
Non 11/ 05/ 2020 |13/ 05/ 2020
Teachi ng
staff in
college re
accreditat
i on and
assessment

2020 Nat i onal Nill 32 Ni |l
Level FDP 11/ 03/ 2020 |12/ 03/ 2020

cum
wor kshop



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9720_Faculty_Emp_1628851205.xlsx

in E-
content de
vel opnent
2020 Nl Pre Nl 33
-Internal |11/02/2020 |11/02/2020
Adm ni stra
tive Audit
Oientatio
n
2020 Nill Trai ni ng Nill 4
sessi on 11/ 02/ 2020 |11/02/ 2020
for staff
of
Account s
section
regar di ng
process of
online
f ees
paynment by
Axi s bank.
2020 Nill Beyond A Nill 33
dm ni strat |11/02/2020 |11/ 02/ 2020
ive Audit:
Pl anni ng
for the
sust enance
of quality
2019 New Nl 23 Ni |
Educati on 09/ 08/ 2019 |09/ 08/ 2019
policy- En
Vi si oni ng
new
pl atf or s
and new
t echni ques
for
t eachers
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended

development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 7 Nill 3



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9720_Development_training_programmes_1629193409.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9720_Training_Programmes_1628853169.xlsx

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Managenent provi des
the credit on request for
timely disbursenment of
sal ary even before the
salary grant is received
fromthe office of Joint
Director. 2. Financia
advance in lieu of late
paynent of salary in case
of new y appoi nted
teachers. 3.Facilitation
of | oan through pathpedhi
and provident fund.

4. Wards of teaching staff
are granted admi ssion
t hrough nanagenent quot a.

1. Managenent provi des
the credit on request for
tinmely disbursenent of
sal ary even before the
salary grant is received
fromthe office of Joint
Director. 2.Uniform and
washi ng al | owance
provi ded to Non Teachi ng
staff. 3. Loan through
pat hpedhi and provi dent
fund 4. Festival advance
for Non Teaching staff
5. Farewel | party for
retiring Non teaching
staff 6. \Wards of nenbers
of non teaching staff are
gi ven concessions in
fees. 7. Wards of non-
teaching staff are
granted adm ssi on through
managenent quot a.

1. Processing of Goup
I nsurance schenes for
students as per
uni versity provisions 2.
Student A d Fund for
Ai ded Students 3.
Monet ary incentives by
HSNC Board and by the
coll ege are given to the
students based on their
academ ¢ and non-acadeni c
performnce 4. Book Bank
facility for students. 5.
Rel axation in duration of
installments in fees
(specially for student of
Sel f - Fi nanci ng Courses ).
6. Earn and | earn schene
(MPCB). 7. Speci al
Schol arshi p by Mansukhan
Trust is provided to
di sadvant aged Si ndh
students 8. Ceeta Israni
schol arship for
meritorious students of
Sel f - Fi nanci ng courses
9. Schol arshi p by Shahani

Trust for students of
Ai ded and Sel f -Fi nancing
cour ses.
6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
Institution conducts internal and external financial audit regularly by

appoi nting interna
Fi nanci al Audit:

every year.

fi nanci al year,

and externa
Ext er nal
i ndependent audit firmof chartered accountants,
During the course of financial
done by the same firmof chartered accountants and after the end of the

is conducted and the said firm of
statenents i.e Bal ance sheet

the audit for the ful
chartered accountants signs the audited financi al
and I ncone and Expenditure Account and al so issues independent auditors report.

fi nanci al

year

year

auditor with consent of the Board. External
audit of the institute is conducted by
Si ngavi
interimaudit

O urkar and Kel kar for
is conducted and

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Ni hchal | srani
Foundati on and ot hers

3174000

Schol arship / Services

View File

6.4.3 — Total corpus fund generated
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6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Appoi nt ed
Committee
Adm nistrative Yes Appoi nt ed Yes Appoi nt ed
Conmittee Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

P. T. A conducts parents teachers neeting of all classes and they are intimated
t hrough bul k SM5. Feedback is taken fromthe parents on a feedback form
desi gned by | QAC and PTA under gui dance fromthe Principal. Suggestions and
recommendati ons given by parents in the PTA neeting are placed before the
concerned authorities for further course of action. The parents are updated
about the student’s progress, attendance.

6.5.3 — Development programmes for support staff (at least three)

1. 3 day webinar on “Role of Non Teaching staff in college re-accreditation and
assessnent” 2. Pre -Internal Admnistrative Audit Oientation for Non Teachi ng
staff 3. Training session for staff of Accounts section regarding process of
online fees paynent by Axis bank.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Establishnent of Incubation centre 2. MOUw th Tally Acadeny 3. MOU with
JLES 4. MU with Digital Connext 5. MOA with 3HD Media 6. Structural Audit 7.

Fire Audit
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Online 18/ 05/ 2020 18/ 05/ 2020 18/ 05/ 2020 147
wor kshop, A
conpr ehensi v
e gui de of

preparati on,
docunentati o
n and
process of
NAAC i n
associ ation
wi th MHRD
State
Proj ect RUSA
on the
initiative




Educati on,

of Joint
Di rect or
H gher

Panvel .

2020

commttee -

t ool s and

educati on

resour ces
for students
and faculty

| QAC and
Li brary

Onl i ne
Sem nar
Resear ch
support

open

29/ 07/ 2020

29/ 07/ 2020

29/ 07/ 2020

151

2019

Devel opnent

of Quality
Culture in

Contri bution
of Teacher,
Depart nent,

I nstitution
in adm ni ste
ring Quality

Col | ege:
Rol e and

| QAC and

Process

19/ 10/ 2020

19/ 10/ 2020

19/ 10/ 2020

97

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
preparing for 10/ 12/ 2019 10/ 12/ 2019 72 10
next step of
[ife-
10/ 12/ 2019 10/ 12/ 2019 86 43
Mancri m nati on
Heal th 10/ 12/ 2019 10/ 12/ 2019 84 34
&Hygi ene
Just Do It 14/ 12/ 2019 14/ 12/ 2019 161 19
Post er exhi bi 23/ 12/ 2019 24/ 12/ 2019 21 2
tion-Di sha
ski t 24/ 12/ 2019 24/ 12/ 2019 26 13
competition



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9720_Quality_Initiatives_B_1628856182.xlsx

Saf ety2 06/ 02/ 2020 06/ 02/ 2020 44 12
Freedom
I nteractive 12/ 03/ 2020 12/ 03/ 2020 72 Ni Il
Tal k

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnental consciousness initiatives: ¢ Botany Departnent conducted the
activity “ Throw and Grow “ wherein fruit seeds were thrown on the sides of the
road on the way to Alibaug excursion on 27th August 2019. ¢ A sem nar on *“
Pl asti c Waste Managenent” was organi zed by Green Cell and Incubation Centre of
the College on 11th Novenber 2019. Resource person, Ms Kal pana Andhare from
NGO Stree Mikti Sanghatana , enlightened the audi ence about hazards of plastic
waste, ways to mnimze use of plastic and its recycling in environnent
friendly way. « Departnent of CGeography, Conmerce and Arts Forum together with
Sci ence Associ ation had organi zed a Talk on 7th January 2020 on “Environnent al
Si gni ficance of Mangroves and the role of CSR' on the occasion of Geography
Day. The resource person was Shri Lakshm kant Deshpande , Sr. Manager, Wetl and
Managenent and Sustainability, Godrej Boyee Mg. Ltd. Total 134 students
attended the programe e “Marathi Bhasha Gaurav Saptah “ was organi zed to
cel ebrate the occasi on of Marathi Bhasha Diwas. During this week Marathi
Departnment and Marat hi Vangrmay Manadal had organized a |l ecture by Dr. Uresh
Mundal e, on “Devrai : Ek Aaklan” on 24th February 2020 , to provide information
of custom of conservation of sacred groves in certain villages anong the
learners. « Online | ecture on “Forest Conservation: Challenges in Konkan” was
organi zed on the Wirld Environment Day, 5th June 2020. Dr. Prakash Dongre,
Associ at e Professor, Nagi ndas Khandwal a Col |l ege , Mal ad was the resource
person. Objective of the programme was to create awareness about environnent
conservation, and to understand issues faced by forests in Konkan region of
Maharashtra. A total of 83 participants, including teaching and non-teaching
staff of degree and junior college (aided and self financed) participated in
the event. « Online National Sem nar on “Endem c Plants of Wstern Ghats and
their Conservation” was organi zed by Botany Departnent and Research Devel opnent
Cell on 18th June 2020. Total 345 participants (including students and
teachers) attended the progranme.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 8
Provision for lift No Nill

Ranp/ Rai | s Yes 8

Braille Yes Nill
Software/facilities

Rest Roons Yes 8

Scri bes for exam nation Yes 1

Speci al skill No Ni |

devel opnment for
differently abl ed
students

Any other simlar Yes 8
facility

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Nill 1 29/ 02/ 2 01 Sky 179
020 wat ch’ know edge
Tel escope |enri chnmen
show f or t
i nhouse
and nei gh
bour hood
st udent
conmmuni ty
2019 1 Nill 04/ 11/ 2 01 Use of Unavai | 25
019 nodel ability
ani mal s- of
activity | aquatic
in collab| ani mals
oration for
with HBSC]| regul ar
(m crosco st udy
pi ¢ exani
nation) 01
2019 Nil | 1 15/ 06/ 2 1 CHM wonen e 70
019 i nitiated |mpower nen
Vocational|t for mar
I gi nal i sed
Training | section
center in of
adopt ed soci ety
vil | age
Vasat- In
stallatio
n of
Sewi ng
machi nes
donat ed
by Rotary
club
2019 Nil | 1 26/ 10/ 2 1 Visit Soci al 51
019 to responsib
Kust hr og ility
Ni var a-
Shant i van
2019 Nill 1 19/ 08/ 2 20 St udy 13
020 proj ect Adequacy
on urban of
wat er domestic
supply in wat er
vicinity supply
of Ul hasn |around U
agar hasnagar




2019 Nill 1 05/ 12/ 2 02 Soci al 29
019 Wor kshop | out reach
on basic | program
tailoring|for unpri
skills at | vileged
Vasat wonen
vill age
2020 Nill 1 06/ 02/ 2 01 Fun Soci al 106
020 with outreach
physics [initiativ
at Sharda e
vi dyamand
ir-
adopt ed
school
2020 Nill 1 15/ 02/ 2 01 Vi sit Sensi ti 26
020 to vity to u
Anugr aha [nprivileg
seva mand ed
al -orphan | section
age of
centre soci ety
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Canpus code of conduct 06/ 06/ 2019 Learners are notified
about canpus code of
conduct through
prospectus which is given
to every enrolled
learner. It is also
di spl ayed at prom nent
pl aces in campus for
information to every
st akehol der of the
institution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. A seminar on “PlasticWaste Managenent” was organi zed by Green Cell and
I ncubation Centre of the College on 11th Novenber 2019. Resource person, Ms
Kal pana Andhare from NGO Stree Mikti Sanghatana , enlightened the audi ence
about hazards of plastic waste, ways to mninze use of plastic and its
recycling in environment friendly way.

2. Water Audit was carried out by Chem stry Dept. to check water consunption
and | eaki ng, non-functioning taps in college. This would help to ensure tinely
repair of |eakages to avoid wastage of water.

3. As a part of Green Audit, list of trees in the College Canpus with their
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scientific nanes has been subnitted by Botany Departnent to Green Cell in
2018-19. Student volunteers of G een Cell gathered information about these
trees, |like comopn nane, Botanical name and inportance of the tree. This
information will be useful to prepare display boards on trees, which in turn
creates awareness and adds on to know edge in informal way.

4. It is a practice in the college to replace the non-working bul bs, tube
l[ights with LEDs to save power. Cunul ative Number of LED bulbs / tubes repl aced
since 2016-17,2017-18, 2018-19 is 218.

5. The procedure for e-waste disposal for recycling was started in Nov. 2019.
I nformati on about the ewaste in each departnment was coll ected. The disposal
procedure could not be conpleted due to coll ege shut down from 18th March 2020

in view of pandem c-19.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices of the college for Academ c year 2019-2020 Title: Reinforcing
Research skills for research at undergraduate |evel Goal: 1. To devel op basic
skills of research in the learners at UG |evel 2. To notivate the Faculty to
design the activities that create interest and cultivate the basic research
skills in | earners at undergraduate [evel. The Context: 1. The subject |earnt
at classroom | evel through conventional teaching |earning nethods engages the
| earners in subject, but achi evenent of higher orders of |earning requires
platforms with scope for critical thinking in learners. Wth this aspect in
view, Departnents are encouraged to initiate Research Activity at UG | evel as
part of their Annual Action Plan. 2. The college has conpetent faculty across
all streams actively involved in research, striving to cultivate research
culture in learners by providing opportunities in enmerging areas of research.
3. College has constituted a committee ‘ Research Devel opment Cell’ that
pronot es Research through prograns and activities focused on Devel opnent of
Research Skills. The Practice: 1. RDC - |1 QAC. Adhering to SOP, Departnents
prepare proposals of research- based activities in consultation with RDC
Proposal s are scrutinized by | QAC for meani ngful outconme and forwarded to RDC.
Certain activities of long duration such as periodical surveys and research
projects are taken care by respective departnents. The detailed report of those
activities along with docunents are subnitted to | QAC after conpletion of that
activity. 2. Strategic planning: Strategies for designing the
proj ect s/ surveys/ wor kshops /probl ens are devel oped at departnental |evel
keeping in view the advanced conpetenci es and nmarket demands in respective
fields. 3. HSNC Board s International Econonics Convention: The International
Econom cs Convention, a flagship research event of HSNC Board, is a unique and
prestigious event. It is one- of- its- kind event, wherein students at the
under graduate | evel get an opportunity to indulge in research and present their
anal ysis. Students of the College participate in the event under the able
gui dance of the teachers fromthe Departnent of Econonics. An intra-collegiate
wor kshop on ‘ Research net hodol ogy’ and Sel ecti on of Research journals was
organi sed focusing on art of scientific witing making the |earners understand
primary and secondary sources required for witing Research papers. Learners
are encouraged to participate in Intercollegiate Research Convention AVI SHKAR
organi sed by University of Minbai. Research based assignnments are designed
providing platformto learners to explore their investigative skills required
for research experiential learning. Interested | earners fromUnder G aduate
| evel register for the research program at the onset of the academ c year. A
uni que set of program ‘M Factor’ develops the tactics of critical nathenatica
probl em sol vi ng by newer nethods. Collaboration with Hom Bhabha Science Center
CUBE program enhances the scope of exploring novel nicroscopic techniques for
rare aquatic aninmals Wall Paper display is used as a tool to explore uncomon
pl ant species and gather relevant scientific information about the plant




Compr ehensi ve research based field project prograns are desi gned under Teacher
Gui de Departnent of Physics created platformto explore new topic under
“Unof ficial Physics’. Learners select the nodern trend topics, participate in
di scussi on rounds and enrich their know edge. Evi dences of success: |ncreasing
participation of learners fromall streanms at undergraduate |evel in research-
based activities is the key indicator of success. Learners got exposure to
present their findings in conferences, intercollegiate research- based
conpetitions. Awards in research conpetitions, Presentations and Publications
in research journals al so marked the sustai ned nmeani ngful outcone. Challenges
faced: Difficulty in neeting the tineline of the projects as regular acadenic
schedul e and examinations are priority for Under G aduate |earners. Best
practice 2 Title: Instillation of universal values through social outreach
progranms Goal: 1. Inculcation of the Universal values along with the classroom
subj ect |earning process. 2. To develop life skills anmong | earners such as
| eadership skills, neaningful interventions, confidence building, teamwork
spirit, integrity towards work, sensitization about social issues in the
nei ghbour hood at a young age enabling themto becone responsible citizens. 3.
To devel op enpathy towards the under-privileged sections of the society,
deprived of even basic facilities. The Context: 1. CHM Coll ege is situated in
urban area having village localities in vicinity. Those are the underprivil eged
sections of the society deprived of even basic facilities including education.
2. CHM Col | ege managed by HSNC Board endeavour to create concern of inequality
and i nadequate basic facilities in the nei ghbourhood anong the stake hol ders of
coll ege 3. College considers social responsibility as a integral conponent of
education for learners to inbibe universal values while acquiring the subject
related skills in classroomteaching | earning process. 4. CHM has adopted a
school Sharda Vi dyamandir catering to education of unprivileged children and
one village ‘Vasat’ about 12 kmfromcollege for uplifting the life skills of

the villagers through know edge dissem nation as well as |aunching skil
devel opnent progranms for wonen in the village. The Practice: College has
intrinsic as well as extrinsic networking systemthat help to design and
execute social outreach prograns. There is a separate college comittee ‘ Soci al
Qutreach initiative’ to coordinate with | QAC, Departnments and different
associ ations such as DLLE, NSS, NCC WSC. Rotract C ub of CHM College, Unit of
Rotary Cl ub of Ul hasnagar, is established in college canpus to inculcate social
responsibility in learners by involving in designing and executing outreach
activities. Social outreach commttee converge with the outreach initiatives in
adopted village and adopted school. Pre-activity Mechanism The social outreach
commttee ainms to encourage the participation of |earners and teachers in
soci al devel opnment work mainly in nei ghbourhood conmmunity. Activities are
designed in consultation with the Conmttee, and then forwarded to | QAC for
approval . Final approval is obtained fromPrincipal. NSS unit of CHM
consi stently arranges Health check- up and Eye check- up canps in collaboration
with Sarvanand Hospital Trust, U hasnagar, in Vasat and contribute to the
wel fare schenes run by the Panchayat. In order to spread the awareness about
i mportance of cleanliness and hygi ene, NSS vol unteers conducted Swachh Bhar at
Abhi yan, cleanliness drive Plog -Run at Anbarnath Vocational Training centre
for marginalised wonen in Vasat village was established by the college in
col l aboration with Rotary club of U hasnagar. 4 Sewi ng Machi nes were donated by
Rotary club. Basic tailoring skills were inparted by |earners of DLLE. Exposure
to the Cloth bags nmade by the village wonen in Chandi Utsav rendered
encour agenment to the women. Rotract club of CHM arranged collection drive of
stationary material for the adopted school Sharda Vi dyamandir. CHM Sci ence
stream Learners designed interesting science experinments to create scientific
tenperanent in Students of adopted school. Collection drive of household
utilities and grocery for flood affected people of Kol hapur and Sangli was
again a significant activity of college. Every year visit is arranged to old
age Hone’ Shantivan’. Present learners as well as Alumi join the visit. Social




Qutreach Program al so enconpassed the research -based surveys for comunity
benefit. Water Quality Survey in and around U hasnagar was conducted to gauge
the drinking quality of nunicipal water and the geographical factors affecting

the quality of water. Evidence of the success: Social Qutreach initiatives were
nmore converged at adopted village and adopted school. Nunber of activities

organi sed at Sharda Vi dyanandir were enhanced. A wi de range of activities were

conduct ed throughout the year. Variety of skill devel opnent prograns specially
meant for school children fetched appreciation from school adm nistration.

Nunber of Departnents contributed to the initiative in their areas of core
conpetenci es by active participation of |learner’s . Thus, the activities floated

over the entire College involving maxi num departnents and participation of

|l earners fromall streans. Challenges faced: 1. Difficulty in getting pronpt

responses fromunderprivileged community. 2. Lack of education in
underprivil eged community creates barrier in conmunication.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv. chntol |l ege.in/wp-content/upl oads/ 2021/ 08/ Best - practi ces-and-
Di stinctiveness-revised. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness The great visionary and guiding spirit of Snt
CHM Col | ege, late Snt. Chandi bai H mat hmal Mansukhani * AMA* firmy believed
that Education is the neans of assimlating the displaced Sindhi comunity into
the main stream Wth this belief and Vision, the HSNC Board established the
Snmt. CHM Col | ege in U hasnagar the | argest enclave of mgrant Sindhi popul ation
in lIndia. The Institution, started with the noble cause of fulfilling the
educational aspirations of the Sindhi Community, believes that the conservation
and revival of the culture, l|anguage and traditions of the community is
paranount to the identity of the people. The Institution is known for its
efforts and acconplishnents in this regard. Sm. CHM College is one of the few
colleges in India and the only college of HSNC Board that offers Sindhi as
maj or subject at Final year Arts. To pronpte the |anguage and its Literature
anongst the younger generation, the Coll ege provides financial support to
students opting for BA in Sindhi The College also offers ‘Literature in Sindhi
as elective subject at the Final Year B.Com 58 |earners opted for this paper
in AY 2019-20. The Governnent of India included Sindhi |anguage in VIII
schedul e of constitution of India n 10th April 1967. In comenoration, 10th
April is celebrated in college as ‘' Sindhayat Day' . *Sindhi circle of the
canmpus is a forumfor pronotion and cel ebration of Sindhi Culture and
traditions. Kavi sammel an, Sindhi Mishairas, seminars and talks by literary
schol ars in Sindhi |anguage, Sindhi Food Festivals performance of traditiona
Sindhi art forns are conducted under the aegis of the Sindhi Crcle. Prom nent
personalities are felicitated, and tal ks on works of Singers, witers and poets
of the past are a regular feature of the Circle. The spiritual strength and
val ues of Sindhi culture are preserved through programs such as Bhaj an Prabhat,
Peace rally where the entire institution and nei ghbourhood w tness the glinpses
of Sindhi culture. Institution endeavours to retain the roots of the |anguage
in young generation. “lnventory Softwares”, the web based applications for
correct Sindhi pronunciation, was incubated in the CHM I ncubation centre by the
students of the College, under the guidance of the Principal. The coll ege
offers the Certificate Course: Sindhi Language Learning Course in association
with National Council for Pronption of Sindhi Language (NCPSL), New Del hi under
the aegis of Mnistry of HRD, Govt. of India. The indigenously devel oped
software was used for the course delivery. In 2019-20, 110 |learners from CHMV
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Col l ege enrolled for Sindhi Language Learni ng Course and appeared for
exam nation conducted at CHM col |l ege centre. The College is conmtted to the
conservation of the traditions, culture and | anguage of a large comunity which
was uprooted during partition, having no territory of its own. The Institution
is recognized for its concerted efforts to connect the Youth of the Sindh
community to their rich Language, Culture and Traditions.

Provide the weblink of the institution

https://ww. chntol |l ege. i n/ wp-cont ent/ upl oads/ 2021/ 08/ Best - practi ces- and-
Di stinctiveness-revised. pdf

8.Future Plans of Actions for Next Academic Year

1. To expand the process of automation in the identified areas, including online
financial transactions. In view of technol ogi cal advancenent and G een technol ogy
concepts, institution has designed the plans to introduce autonation steadily in
sel ected admi nistrative system 2. To create digital archive of institutional
docunents is further extension of automated system for organisation of docunents.
3. To strengthen existing Student Mentoring System Making nmentoring nore
participatory by involving Peer nentors who woul d be having active role in
overal|l nentoring process. 4. Skill Enhancenent of Teachers to align with bl ended
node of Teachi ng-Learning. The unprecedented pandenic situation led to nmultiple
reforms in the education system Teaching -learning offline process was sw tched
over to online node. Though teachers were fanmliar with use of ICT tools, e-

| earning required additional professional skill to have effective Teaching-
Learni ng process. College plans to conduct workshop on e-tools in online
teaching- learning and their applications. This will help teachers to adopt

nodern technology to inmpart know edge. 5. Soft Skill and Interpersonal Skil

Devel opnent of Support Staff. The institution endeavours for steady, continuous
growth of all its components. It is need of the hour that support staff of the
college uplift their qualities and bring it into practice. College plans to
conduct workshop with professional expertise for upscaling the interpersona
skills of support staff. 6. Initiation of Placenent Oriented Skill devel opnment
Certificate Courses. To bal ance the know edge acquired at classroom|evel and
present market demands and to increase the enployability, certain departnents
plan to initiate the professional skill devel opment courses. Departnents can
prepare the proposals after survey of market needs, consultation with experts
fromrespective fields, consequences of pandenic situation. 7. Training for
Mappi ng of COs, PSCs and PGs: Learning outcones can be anal ysed for future
strategy planning in teaching process. A special training workshop on mappi ng of
CO, PO and PSO can be organised for faculty to nake them acquainted with the
scientific tool of mapping. 8. To encourage |inkages and col |l aborations wth
other Institutions of Hi gher learning to infuse new ideas in Teaching- Learning
and Research: Sharing of ideas and views related to online teaching with other
educational, research institutes , taking a step forward to tie-up with technica
service providers are the future plans institution is looking for. 9. To expand
networking with NGOs is another future plan of the college as coll ege has in-
house programs and soci al outreach progranms that includes collaboration wth
ocal NGO 10. To expand the wel fare schemes for Teaching and Support Staff. In
vi ew of pandem c situation adversely affecting the socio-econonic status and

i ncreasing nental stress of staff nenbers, institution plans for introducing sone
wel fare schenes or stress relieving prograns in the year ahead.
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